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YORKSHIRE
AIR AMBULANCE

Registered Charity No. 1084305




Regional Fundraising Manager- West & South – September 2021

	

APPLICATION FOR EMPLOYMENT


GDPR & our Recruitment Privacy Statement:

The Yorkshire Air Ambulance complies by law with the Data Protection Act 2018 and the EU General Data Protection Regulation.  Attached with this pack is a copy of our Recruitment Privacy Statement.  This advises you of how the Charity collects and processes your personal data.  The Privacy Statement also declares how the Charity will comply with GDPR and the Data Protection Act 2018.  Please ensure you download and read the Statement before completing and submitting your application for employment.
	PERSONAL DETAILS

	Surname
	

	Forename(s)
	

	Title
	

	Please provide details of any former names you have been known by
	

	Address
	

	Telephone No
	
	Mobile:

	Email
	

	National Insurance No
	

	Driving Licence Number
	

	Do you have a Clean Driving Licence?
	Yes:
	No: (Please provide details)

	Are there any restrictions on you taking up employment in the UK?
	No:
	Yes (please provide details)



	Are you currently, or have you been involved with another Charity previously? i.e. as a Trustee or a Volunteer etc 
	If yes, please provide details:


	EDUCATION HISTORY Including dates of attendance at the education establishment

	Schools from age 11:
	Qualifications Gained:

	
	

	Colleges/ University:
	Qualifications Gained:

	
	


	EMPLOYMENT HISTORY

	Please complete in full and use a separate sheet if necessary

	Name & Address of Employer including dates of employment:
	Job Title & description of duties:
	Salary & reason for leaving:

	
	
	

	Please also provide dates and reasons for any periods of unemployment (i.e. travelling etc)

	


	SKILLS, KNOWLEDGE AND EXPERIENCE

	Please describe the relevant skills, knowledge and experience you bring to this position.  It is important to demonstrate clearly how you meet the requirements outlined in the person specification section of the Job Information Pack.  You should ensure that you address each requirement and provide evidence of relevant knowledge, skills and experience.  Please insert additional pages if required:

	


	ABSENCE FROM WORK IN LAST 12 MONTHS

	Please provide details of the number of days absent from work due to illness or injury in the last 12months. (Please exclude any disability or maternity related absences)

	


	REFERENCES

	Please provide the name and addresses of all your employers in the last 10 years, together with the dates of employment and positions held.  We will not take up a reference with your current employer (if applicable) until all other references have been received

	Contact & Position:


	Address:
	Dates of Employment:


	SALARY EXPECTATONS 

	Please state your current package and your salary expectations:

	


	CRIMINAL RECORD AND PROCEEDINGS

	1
	Please provide details of any civil or criminal proceedings that may be pending against you.



	2
	Please provide details of any criminal convictions except those ‘spent’ under the Rehabilitation of Offenders Act 1974.  If none, please state none.  For some roles at the Charity employment may be dependent upon obtaining a satisfactory Disclosure and Barring Service (DBS) standard check.

	


	DECLARATION

	1
	I confirm that the above information is complete and correct, and that any untrue or misleading information will give my employer the right to terminate any employment contract offered

	2
	I agree that the organisation reserves the right to require me to undergo a medical examination in order to identify any reasonable adjustments that may be required. (Should we require further information and wish to contact your doctor with a view to obtaining a medical report, the law requires us to inform you of our intention and obtain your permission prior to contacting your doctor). I agree that this information will be retained in my personnel file during employment and for up to six years thereafter and understand that information will be processed in accordance with the Data Protection Act 2018 and under the new GDPR regulations as set out in the Charity’s Recruitment Privacy Policy.

	3
	I agree that should I be successful in this application, I will, if required obtain a Disclosure and Barring Service (DBS) standard check. I understand that should I fail to do so, or should the disclosure not be to the satisfaction of the Charity any offer of employment may be withdrawn or my employment terminated.

	4
	In considering this application I hereby consent to the Charity carrying out searches of public records and the processing of personal data including any sensitive personal data as defined in the Data Protection Act 2018 and under new GDPR regulations.  I have read the Charity’s Recruitment Privacy Policy and understand how my personal data will be processed.


	SIGNATURES

	Name
	

	Signature
	

	Date
	


If you have a disability, and there are any special arrangements which need to be made should you be shortlisted for interview, please contact us with prior notification

Please ensure you enclose a covering letter when returning your application.
Returning your application:

Returned applications should be forwarded with a cover letter, for the attention of Kerry Dwyer, Director of Fundraising- West & South Yorkshire. 
All applications should be emailed to recruitment@yaa.org.uk. 
The Yorkshire Air Ambulance cannot be held responsible for non-delivery of applications or the security of information sent via email.


Checklist to send back:
· Completed Application Form.
· Cover letter 
· Equal Opportunities form (optional)
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